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1. Policy Statement 

Cubitt Education Ltd is committed to fulfilling its duties under the Counter-Terrorism 
and Security Act 2015, which requires us to have “due regard to the need to prevent 
people from being drawn into terrorism.” This is known as the Prevent Duty. 

We aim to create a safe learning environment that promotes respect, critical thinking, 
and resilience to extremist influences. This policy applies to all staff, contractors, 
learners, and stakeholders, whether engaging in face-to-face or online training. 

 

2. Purpose of the Policy 

• To safeguard learners and staff from the risk of radicalisation or extremism. 

• To ensure staff can recognise and respond to concerns related to Prevent Duty. 

• To embed Prevent principles into all aspects of our curriculum and 
organisational culture. 

• To ensure online delivery is equally safe, secure, and compliant with Prevent 
guidance. 

 

3. Scope 

This policy applies to: 

• All training activities (face-to-face, blended, and online). 

• All learners, including apprentices, CPD delegates, and corporate clients. 

• All staff, contractors, and volunteers representing Cubitt Education Ltd.  

 

4. Key Definitions 

• Radicalisation: The process by which a person comes to support terrorism or 
extremist ideologies. 



• Extremism: Vocal or active opposition to fundamental British values, including 
democracy, the rule of law, individual liberty, and mutual respect/tolerance of 
different faiths and beliefs. 

• Terrorism: Use or threat of action designed to influence the government or to 
intimidate the public for political, religious, or ideological cause. 

 

5. Legal and Policy Framework 

This policy is informed by: 

• Counter-Terrorism and Security Act 2015 

• Prevent Duty Guidance for Further Education and Skills Providers 

• Working Together to Safeguard Children (2018) 

• Keeping Children Safe in Education (KCSIE) (2023) 

• Equality Act 2010 

 

6. Roles and Responsibilities 

Designated Safeguarding Lead (DSL): 

• Acts as the Prevent Lead. 

• Receives and acts upon Prevent concerns. 

• Liaises with local Prevent coordinators and safeguarding partners. 

All Staff: 

• Undertake Prevent awareness training. 

• Remain alert to signs of radicalisation. 

• Follow reporting procedures promptly if a concern arises. 

Trainers and Assessors: 

• Embed British values and critical thinking into learning delivery. 

• Monitor learner engagement and behaviour during sessions (in-person and 
online). 

 

7. Recognising Vulnerability to Radicalisation 



Indicators may include: 

• Sudden change in behaviour or appearance. 

• Expressing extremist views or intolerance. 

• Isolation from friends/family. 

• Accessing extremist online content. 

• Justifying violence to achieve political/religious change. 

 

8. Reporting Concerns 

1. Record factual details using the Safeguarding Concern Reporting Form. 

2. Report immediately to the DSL or Deputy DSL. 

3. DSL will assess the concern and, if necessary, escalate to the local Prevent 
team, police, or safeguarding board. 

 

9. Online Prevent Duty Measures 

When delivering online training, we will: 

• Use only secure, password-protected platforms (e.g., Teams, Zoom). 

• Monitor chat functions and participant behaviour during sessions. 

• Remind learners about respectful communication and behaviour. 

• Ensure training materials do not include extremist or unsafe links. 

• Educate learners about online safety and risks of extremist content. 

• Signpost to credible online resources promoting resilience to radicalisation. 

• Report any suspicious online activity to the DSL immediately. 

 

10. Curriculum and Awareness 

We will actively promote British values across all training: 

• Democracy 

• Rule of law 

• Individual liberty 



• Mutual respect and tolerance of different faiths and beliefs 

We will incorporate Prevent Duty awareness into induction, CPD sessions, and 
organisational communications. 

 

11. Staff Training 

All staff will receive Prevent awareness training at induction and regular refreshers 
thereafter. This will include: 

• Recognising indicators of radicalisation. 

• Understanding online radicalisation risks. 

• Reporting concerns in line with policy. 

 

12. Confidentiality and Data Protection 

All Prevent concerns will be handled in line with the Data Protection & GDPR Policy, 
ensuring information is shared only with relevant safeguarding authorities. 

 

13. Policy Review 

This policy will be reviewed annually or sooner if there are significant legislative or 
organisational changes. 

 


